STRATEGY
B.E. 2560-2564

THAILAND PROFESSIONAL
QUALIFICATION INSTITUTE
(PUBLIC ORGANIZATION)




Strategy
B.E. 2560-2564

Vision N\ § THAILAND PROFESSIONAL

“ to be an institute that develops and implement professional N ; QUALIFICATION IN ITUTE
qualification and standard system in line with Thailand 4.0 - (PUBUC ORGANIZATION)

model to enhance the capacity of at least 310,000 human
resources by 2021”

Mission

1) Creating awareness on professional qualification and standard system and
making the public realize about the benefits of the use of the system

2) Encouraging business owners to take part in the development of professional
standards and qualifications in line with the national strategy and Thailand 4.0 model

3) Promoting the use of professional qualification and standard system for the improvement of
capacity development curriculum in educational institutions. Promoting trainings to enhance capacity
of employees in the industrial sector and to promote credit transfer system for the advancement
of human resources

4) Certifying organizations that certify labor capacity in different professions so that they could cover
all professions. The procedure should be in line with international standards and should link with Ministry
of labor and other relevant organizations.

5) Using network center, database, information technology and services related to professional qualifications
and standards to support professional qualification system services

Goals

1) There are more people aware of the professional qualification and standard system and its benefits

2)  Number of professional qualification and standard systems which have been developed based on
labor demand and are acceptable in Thailand and abroad

3) Professional qualification and standard system has been used and transferred to education sector so
that they could use it for the improvement of their curriculum and to industrial sector so they could improve
labor capacity and use it as a tool for labor without opportunity to access education under national qualification framework

4)  Organizations whose duty is to certify labor capacity have been certified. Remuneration rates for different professional
qualifications and standards have been studied.

5) Network centers, database, T and services relevant to professional qualifications and standards that support professional
qualification system have been established.

Strategies

To achieve the aforementioned vision, mission and objectives, TPQI Strategy B.E. 25660-2564 should implement the following strategies:

Strategy 1: Integrating work with other relevant sectors for the promotion and awareness raising about professional qualification
and standard system

Strategy 2: Developing and reviewing professional standards and qualifications in line with the demand of economic sector
and international standards

Strategy 3: Promoting the use of professional qualification and standard system in educational, labor and entrepreneurial
organizations so that they could develop their capacity for their staff and for people who do not have access to education system

Strategy 4: Developing capacity certification system based on professional standards following international standards
and encouraging people in all professions to get capacity certifications

Strategy 5: Using network center, data, [T and services relevant to professional qualifications and standards to support professional
qualification and standard system following government policy on e-government



